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Valuing and helping to Develop the
backbone of Scottish Orienteering in
2025 - our sport’s amazing volunteers

Here in the Scottish Orienteering Community,we are all well aware that our sport
could not happen without the input of the volunteers. Hundreds of people each
year give up their time to map, plan, organise, control and help at our events,
provide training opportunities or perform some of those less visible jobs such being
on a club committee or acting as board members or trustees of Scottish
Orienteering Association or Scottish 6 Day Company level.

When we talked to members about the new Scottish Orienteering Strategy it was
clear how much we rely on existing volunteers and how important it was to ensure
that people have the opportunities to develop their skills so that they can be the
volunteers of the future.

There are a myriad of volunteering roles within our sport and, no matter what your
interest, there is a role that suits your interests and skills. Through volunteering
you not only sustain the sport but it helps to enhance your experience and
understanding of the sport.

Whilst many understand the steps which we need to take to improve our
orienteering skills it became clear that the SOA needs to be clearer about what
opportunities are available. As such, and as part of the strategy development, we
developed a pictorial Volunteer Pathway to highlight the various opportunities to
volunteer within our sport (based on the concept developed by Jen Leonard
(FVO)).
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SOA Volunteer Pathway
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A more detailed view can be found on the Volunteering page on our website.

Skill Development through SOA Training

Everybody learns in different ways and there are many ways to develop your skills
as a volunteer. Clubs will often help develop volunteering skills through mentoring
but the SOA also offers a broad range of training designed to equip volunteers with
the necessary skills. From comprehensive coaching qualifications to planning,
organisers or controllers training as well as mentoring courses and a whole range of
courses aimed at developing our juniors in these skills there is something for every
interest. Details can be found on the Calendar of available courses on our
website.

The provision of CPD opportunities for our coaches and controllers, the highlighting
of good practice on the website and providing opportunities for our clubs to swap
ideas through our Community Conversations and our Club Networking Day (usually
held in the autumn) allows our sport to develop and improve. There are even
mentoring courses which help people to develop the skills to allow knowledge to
be passed on and future volunteers developed being run this month and which can
be run again.

Volunteering Opportunities in 2025

Building skills is only part of the picture and volunteering helps to foster a sense of
achievement, pride and build confidence as well as engendering a sense of
belonging within the orienteering community.

There are plentiful opportunities to volunteer both at local event level but also at
larger events such as the Scottish 6 Day Event in Deeside this summer. Each of our
clubs will be looking for support on the day they are involved in. So if you are not


https://www.scottish-orienteering.org/get-involved/volunteering/
https://www.scottish-orienteering.org/development/course-list/
https://www.scottish-orienteering.org/community-conversations-2025/

entered already why not combine an amazing week of orienteering with some
volunteering? It offers a great opportunity to get to know people from within your
club and those from other clubs whilst experiencing the camaraderie of a bigger
event.

Whether you're a seasoned orienteer or new to the sport, there's a place for you in
our vibrant community of orienteering volunteers. Embrace the chance to make a
difference, learn new skills, and be part of something special.

Building Community and Recognition

As part of our efforts to recognise the volunteer effort and say thank you, the SOA
awards the Young Orienteer of the Year, the President’s Medal and highlights
volunteer effort through Volunteer Week (2nd to 8th June). Clubs are encouraged
to have awards for the contributions their volunteers have made each year and of
course BOF have their British Orienteering Club, Coach and Volunteer Awards.

We do however rely on all our orienteering community to highlight the work that
people are doing and so we can highlight them and say thank you . These
accolades celebrate the dedication and achievements of volunteers, fostering a
sense of pride and belonging within the orienteering community.

If you know someone who deserves to be recognised why don’t you consider

e nominating someone for the British Orienteering Club, Coach and Volunteer
Awards - their nominations close on Monday 17th March

e Telling us about someone who should be recognised during Volunteer Week
or deserves the Young Orienteer or President’'s Medals by emailing our
Coaching and Volunteer Officer (Suzanne Robins-Bird) with details or filling
in our nomination form.
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