Coaching Session Self Evaluation Form
	Candidate:
	
	Session date:
	

	What feedback did you receive from the participants and other people?
	

	What progress was made during the session?

Describe how the participants’ performance improved.
	

	On reflection, how adequate and appropriate were the planning and organisation of the session?

(eg. planned and recorded in advance;  appropriate facility/area and equipment;  risk assessment;  health, safety and welfare;  adequate preparation on the day etc..)
	

	On reflection, how were the activities/contents of the session appropriate for the group’s needs and expectations?
	

	Review your delivery of the session.

(eg. To what extent did the session run as planned?  did you keep to planned timings?  did you deliver all elements of the planned session?  
What changes did you make to the planned session prior to or during the session?)
	


	Assessor’s initials
	


	Consider your coaching methods, style and communication;  how appropriate were they to the content and for the participants?  

How effective were your demonstrations?

How clear and concise were your instructions?
	

	If you were to coach this session again, what might you change?
	

	Action points

Identify any particular points you think you should address in the next and/or subsequent session(s).

	Mentor’s Guidance (not applicable to Tasks 10 and 12)

	Mentor’s Signature (not applicable to Tasks 10 and 12)
Date:      


	Candidate’s signature
	
	Assessor’s initials
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