President – Job Description

(strategy: elected: voluntary role)


Appointed by:
SOA Membership
Period of tenure:
Annual 
Reporting:

Regular standard report to SOA Executive
Aims

1. Guide and oversee the affairs of the SOA.
2. To be the ‘public face’ of the SOA.

3. Through delegation, drive the development of the sport of orienteering in Scotland.

Duties and Responsibilities

The duties are undertaken with the support and co-operation of the SOA Executive, Co-ordinators and Professional Officers.

· Chair all General Meetings of the SOA. 

· Chair Executive meetings as required, (minimum of 3 per year). 

· Delivery and maintenance of the SOA Operating Plan objectives and metrics.

· Promote orienteering in Scotland

· Promote and administer the rules and policies of the SOA.

· Promote quality and standards across the sport (events and officials)

· Recruitment of Directors, Co-ordinators, Volunteers and Professional staff to deliver the objectives of the SOA Operating Plan and wider management of the sport in Scotland.
· Take an overarching role in the direction and management of the National Centre and Professional staff, including necessary close working. 

· Delivery of the financial management of the SOA’s affairs.

· Ensure that annual reviews and funding bids are submitted appropriately.

· Communicate with the membership and clubs via a regular article for Score.

· Seek the views of the membership and clubs and consider all views equally. 

· Liaise with BOF staff and review BOF minutes and Committee activity regarding matters pertinent to the SOA.
· Develop stakeholder liaison especially with Sport Scotland, Event Scotland, the SSA, environmental bodies and land owners.

· Represent the SOA on the Scottish Orienteering 6-Day Event Co. Ltd.
· Manage media interest in the SOA and its activities. 
· Presentation of prizes and awards including the Presidents medal.
Pro-forma for reporting (“Nothing to report” is permitted!)
Headings should include:

1. Any issues regarding correspondence received / matters dealt with.

2. Meetings attended and matters arising of interest to the SOA.

3. Any action required from and by the Executive on matters not covered above.
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